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LBED Divex Chooses Public!!! 

T
h

e
T

h
e

  

Member's of the Liquor Board Employees Divisional Executive gather at the latest Divex meeting on 
March 29 wearing black and sporting “Choose Public” wristbands in support of OPSEU’s Day of Action.  
 
Two days after the release of a budget that will cut billions of dollars from public services, members in 
workplaces across the union came to work dressed in black and wearing Choose Public wristbands or 
stickers. 
 
As public sector workers, we provide excellent services at a low cost. Our jobs provide economic stability 
in communities that couldn’t survive without our spending power. 
 
Thanks to the many members who quite literally wore solidarity on their sleeves. We are truly in this 
together. Let’s keep the fight going! 
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Busy times now…and ahead 
 

As always, it has been a busy time for our 
Division in the weeks leading up to the annual 
OPSEU Convention. We are happy to reconnect 
with many of our members who attend 
Convention as delegates, alternates and 
observers, and make plans for the weeks and 
months ahead. Our Liquor Board Employees 
Division (LBED) 
caucus at the 2012 
Convention will be on 
Thursday, April 19. 
The Divisional 
Executive will present 
their committee 
reports to the LBED 
members at that 
meeting.  
 
We are pleased to 
report that the 
Collective Agreement 
has been printed and 
was distributed to 
members via the 
LCBO internal mail 
system. Books should 
have been in the workplaces during the week of 
April 9, 2012. Please contact your Local 
President if you have not received one.  
 
The rest of 2012 will see us shift our focus onto 
bargaining. Your current LBED collective 
agreement expires on March 31, 2013 and the 
process of bargaining the next one starts now. 
Province-Wide Demand-Setting surveys have 
been sent out to all Local Executive Committees 
for distribution to LBED members. We are 
counting on all of our members to participate 
by filling in a survey. We want to build on the 
improvements gained from our previous round 
of bargaining but we need to hear from you. 
Filling in the survey will do just that. We know 
we can count on all of you to stand behind your 

demands and by standing together we will 
achieve a new contract we can all be proud of. 
 
On the Pay Equity front, the Review Committee 
has met for 19 days this year to evaluate 
questionnaires. The Committee will continue to 
meet regularly and have scheduled 17 future 
meeting days, through to the end of June. The 
Joint Job Evaluation Committee will be giving 

periodic updates. 
Check for notices 
posted in the 
workplace, on the 
OPSEU website at 
http://
www.opseu.org/lbed/
pay-equity.htm and on 
the LCBO intranet.  
 
The Permanent 
Vacancy Review (PVR) 
process for 2012 has 
begun. The purpose of 
the Permanent 
Vacancy Review is to 
determine if 
permanent full-time 
vacancies exist, based 

on the number of hours that were worked by 
Permanent Part-Time, Casual and Seasonal 
employees in 2011. The PVR Committee is now 
meeting with the LCBO throughout the 
province and will be asking Regional Labour/
Management Chairs for their assistance. For 
reference, you can find the PVR Letter of 
Agreement in our Collective Agreement. If you 
have any questions please contact PVR 
Committee Chair Dave Holmes at  
davesholme@gmail.com or on his cell 
 1-519-200-4829.  
 
 
In Solidarity 
Denise Davis 
 

A Message from our Chair 
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The Ontario Human Rights Code provides for 
equal rights and opportunities, and freedom from 
discrimination for all people. It recognizes the 
dignity and worth of every person in Ontario 
whether it be in employment, housing, facilities 
and services, contracts,  membership in unions, 
trade or professional associations. Gender Identity 
is linked to a person’s sense of self, and the sense of 
being male or female. A person’s gender identity is 
different from their sexual orientation, which is 
also protected under the Code. People’s gender 
identity may be different from their birth-assigned 
sex, and may include: 
 
Transgender:  
 
People whose life experience includes existing in 
more than one gender. This may include people 
who identify as transsexual, and people who 
describe themselves as being on a “gender 
spectrum” or as living outside the categories of 
“man” or “woman”. 
 
Transsexual:  
 
People who were identified at birth as one sex, but 
who identify themselves differently. They may seek 
or undergo one or more medical treatments to 
align their bodies with their internally felt identity; 
such as hormone therapy, sex-reassignment 
surgery or other procedures. 
 
Intersex: 
 
People who are not easily classified as “male” or 
“female”, based on their physical characteristics at 
birth or after puberty. This word replaces the 
inappropriate term “hermaphrodite”. 
 

Crossdresser:  
 
A person who, for emotional and psychological well
-being, dresses in clothing usually associated with 
the “opposite” sex. 
 
Trans: 
 
An umbrella term used to describe individuals who, 
to varying degrees, do not conform to what society 
usually defines as a man or a woman.  
 
Discrimination and harassment 
 
 Discrimination because of gender identity is 
any action based on a person’s sex or gender, 
intentional or not, that imposes burdens on a 
person or group and not on others, or that 
withholds or limits access to benefits available to 
other members of society. 
Harassment is a form of discrimination. It includes 
comments, jokes, name-calling, or behaviour or 
display of pictures that insult or demean you 
because of your gender identity. 
 
No person should be treated differently while at 
work, at school, or at any other time because of 
their gender identity. 
 
If you are experiencing any forms of 
Discrimination or Harassment please speak to your 
Local President or Local Steward  for assistance. 
Also refer to article 2.1 (b) of our Collective 
Agreement.  
 
Other contact information: 
 
Human Rights Tribunal of Ontario 
Toll free: 1-866-598-0322 
Website: www.hrto.ca 
 
Human Rights Legal Support Centre: 
Toll free: 1-866-612-8627 
Website: www.hrlsc.on.ca  
 

Know what your Human Rights are: Gender Identity 
Issue 42 Page 3 



An OPSEU delegation will travel to 
Southern Africa in September to 
experience firsthand what international 
solidarity really means. The OPSEU 
Tour 2012 is no ordinary tour of 
Southern Africa. It is a hands-on 
opportunity for members to learn 
about community development and 
social justice in Malawi and South 
Africa.  
 
OPSEU’s Social Justice Fund and Live 
and Let Live Fund board are 
coordinating the three-week tour for 
six OPSEU members, a staff person, and a Social Justice Fund board member. Two of the members 
selected through an application process are LBED members. We’re thrilled to know they have been chosen 
and we wish them good travels.  
 
During their three-week tour, they will: 
 
Spend a week with the Makupo Development Project in a Malawian village, including volunteer time at a 
local school; 
 
Visit four Stephen Lewis Foundation projects in Cape Town and Johannesburg to help with the struggle 
against HIV/AIDS in Southern Africa; 
 
Meet with Congress of South African Trade Unions (COSATU) affiliates; 
 
Each of the seven regional representatives must pay their costs associated with this trip. They are all 
engaged in fundraising in their own communities for the cost of their tour. They are committed to 
furthering OPSEU’s international solidarity work in their regions when they return.  
To donate and help cover the cost of the trip, please contact the two LBED members directly.  
 

Eric Davis  
 
I grew up on a horse farm in rural Ottawa. I went to Queen’s 
University to study X-Ray technology, and started working as a casual 
at the LCBO. I got involved with OPSEU while I was still in school, 
and became president of my local. This led to my involvement in 
politics, and I’ve worked with a number of candidates and campaigns 
at all three levels of government. I was a labour organiser in the past 
municipal campaign, voter contact organiser for the past federal 
election, and campaign manager for the latest provincial election.   
 
I sit on the LBED Eastern Region Labour Management Committee. I 
represent Region 4 on the provincial human rights committee, and I 
chair the Social Justice Committee. I’m also involved in the Kingston 
Area Council and a member-at-large on the Kingston and District 
Labour Council. 
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Lisa Foresta 
 
I am so fortunate to have this amazing opportunity to travel with seven of my 
sisters and brothers to Southern Africa this September. 
 
I work at the LCBO in Amherstview, near Kingston, and have recently gone back 
to school to finish a Business Degree. My husband, Dan, has been an amazing 
support to me while returning to school and preparing for this journey. 
 
My work within OPSEU has allowed me the opportunity to help others, which is 
my real passion in life. I am currently Vice-President of Local 497. I have 

experience as a Provincial Women’s Committee representative for Region 4, Kingston OPSEU Area 
Council treasurer, steward, President of the Kingston and the Islands New Democrats, and campaign 
manager for the NDP provincial candidate for Kingston and the Islands. 
 
It has always been a dream of mine to go to Africa. I’m excited to have the opportunity to experience a 
whole new culture. As an advocate for women’s rights, I am interested in meeting the women of 
Southern Africa and hearing their stories. I look forward to working on projects that will help bring 
communities together, and sharing my experiences with all of you when I get back. 
 
lisa_foresta@yahoo.com  

There are many vital roles within the OPSEU LBED Division. Chair of the Division, Vice Chair, 
Divisional Executive, Local President, LEC member, Health and Safety Representative, Union Steward. 
People take on these roles for varying reasons, but one thing is a constant. You are in your position 
because delegates and members have put their faith in your abilities. You have taken an oath to uphold 
union principles.   
 
You offer advice and guidance, and you represent members and deal with management. Another vital 
role is to police and enforce the contract. It’s not always easy or popular. 
 
Members sometimes ask:  “Why do we need to follow that article?  This other practise works for me/us.”  
It’s important to remember we negotiate contracts for all members.  Ask yourself “Why would 
management want to allow me to break contract? How will this affect my brothers and sisters?” 
 
Solidarity is the foundation of the Union. United we stand, divided we fall! 
 
During the last round of negotiations, we made a lot of gains for our members and had no takeaways. 
We were successful because of member mobilization and solidarity. As we enter the first phase of 
bargaining for 2012-13, it is more important than ever to maintain 
unity and solidarity. 
 
So the next time you wonder what’s the harm in looking the other 
way or making a side deal, remember it could cost you and every 
member in the long run. 
 
In Solidarity, 
Tracy Vyfschaft, Vice-Chair, LBED 

 All in a day’s work 
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The time is right to lobby the cash-strapped Ontario Government to repatriate Agency Stores and make 
them full-fledged LCBO outlets. Just by bringing in the top 20 Agency stores, the government would add 
more than $220 million to health care and education over 10 years. 
 
The government has announced it will build up to 25 new 
LCBO stores in 2013 and 2014. We can show the 
Government an additional 20 stores to open that will 
further boost jobs and revenue for the people of Ontario. 
 
The Anti-Privatization Committee is developing a 
campaign to lobby Queen’s Park on the repatriation of 
these top 20 Agency Stores. This repatriation could 
contribute more than $220 million towards education and 
health care over the next ten years. The campaign will 
launch shortly after convention. 
 
To assists our efforts in this campaign the Committee has developed a video entitled, “Who Owns the 
Beer Store?” We plan to distribute it to every labour council in Ontario. 
 
We hope that you encourage your members to view it on letskeepitpublic.ca 
 
If your local requires a hard copies of either the Beer Store Video or the Agency Store video “A Good Idea 
Gone Bad” please contact Richard Woodall, Chair, Anti-Privatization Committee at woodall@bellnet.ca.  

Get rid of those bottles 
The water bottles that the employer distributed province-wide last year 
are manufactured from plastics from the non-recommended groups of 
plastic (recycle code #1, or recycle code #7).  Based on the information 
provided by in the employer’s memo, there appears to be 
manufacturing defect that misidentifies some of the bottles as to which 
recycling group of plastics the water bottles are manufactured from. 
This undermines the identification of the plastics used in manufacture. 
 
The union stands behind Eat Right Ontario, an agency of the 
government of Ontario, which provides advice to the public on healthy 
eating. Eat Right Ontario recommends that to avoid any health risks 
that may be associated with plastics. Drinking water bottles should be 
made of glass or plastics from recycle groups #2, #4, # 5.   This 
information is readily available from the Eat Right Ontario. 
http://www.eatrightontario.ca/en/ViewDocument.aspx?id=197 . 

The union and the Health and Safety committee recommends that you dispose of the  
employer given water bottles immediately! 
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What Is The OPSEU Pension Plan? 
 

The OPSEU Pension Plan is a defined benefit pension plan. This means that if you are a member of the 
plan at retirement, you will receive a secure lifetime pension based on a formula that takes into account 
your salary and pensionable service credits.  Unlike RRSPs and other investments, your earned OPSEU 
Pension does not change when the investment market values fluctuate. 
 
LCBO casual employees in OPSEU bargaining unit positions have the option to join the OPSEU Pension 
Plan at any time. When you join, you can also buy back credit for years when you did not contribute to 
the plan. 
 
Good reasons to join 
 
 Your employer matches your regular pension contributions dollar for dollar. 

 At retirement, you will receive a pension payable for your lifetime. 

 Your pension will be adjusted for inflation every year. 

 The Plan provides for a survivor pension. 

 The Plan includes disability benefits. 

 If you leave your job, depending on your age, you can move your pension to an RRSP, another 

pension plan, or leave it with the OPSEU Pension Plan. 

 You may qualify for early retirement options. 

 Joining the OPSEU Pension Plan is an easy and secure way to save for retirement. 

 
Tax status of contributions 
Your regular contributions to OPSEU Pension Plan are tax-deductible. When you complete your income 
tax return you may claim them as a deduction from your taxable income. Employer contributions on 
your behalf are not taxable to you. 
 
T-4 slips include Pension Adjustment (PA) figures that reflect member and employer contributions. The 
PA reduces your RRSP contribution room for the following year. 
 
Have more questions? Want to join the OPSEU Pension Plan? Contact the OPSEU Pension Trust. 
Knowledgeable and friendly staff will be happy to answer your questions and help you join the plan. You 
may also contact your Regional Human Resources Department for pension plan applications. 
 
Member and Pensioner Services 
(416) 681-6100 in the Toronto calling area 
1-800-637-0024 toll-free within Canada 
E-mail:  email@optrust.com 
Website:  www.optrust.com 
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The ECHO is 
authorized for 
distribution by: 
 
 
Denise Davis 
Chair, LBED 
 
 
 
Warren (Smokey) 
Thomas 
President, OPSEU 

Liquor Board Employees Division 

CONTACTS 
Chair– Felicia Fahey  
Cell 705-919-4105 
Email: faheyfelicia@gmail.com  
 
Craig Hadley 
Email: craigh22@gmail.com  
 
Jeremy Trainor 
Email: thetrain17@hotmail.com  

Editorial Policy 
Content comes from our base 
of activists, staff, other labour 
sources and our divisional 
executive. 
Where an article has a by-line, 
the views are those of the 
author and not necessarily the 
views of OPSEU or LBED. 
While we welcome your 
contributions, we ask that they 
be constructive. All articles 
should be signed and include 
your local number, and should 
contribute positively to our 
division and union, and it’s 
policies. 
We encourage thoughtful 
discussion of all related issues 
and reserve the right to edit for 
libel, length, clarity and to reply 
to those that seem to reflect a 
misunderstanding of the union 
and its policies. 
 
Please send articles to: 
faheyfelicia@gmail.com or mail 
to 7 Andre St. Unit 8 
Chelmsford Ontario P0M 1L0 
c /o Felicia Fahey 

Divisional Executive 
Chair 
Denise Davis 
Local 378 
denise.davis@rogers.com 
 
Vice Chair 
Tracy Vyfschaft 
Local 377 
tcshaft@xplornet.com 
 
Secretary/Treasurer 
Colleen Macleod 
Local 5107 
lbedsecretary@rogers.com  
 
Chair, Benefits & Pensions 
Susan Lusty 
Local 376 
susan.lusty@gmail.com 
 
Chair, Education & Communication 
Felicia Fahey 
Local 681 
faheyfelicia@gmail.com  
 
Chair, Anti-Privatization 
Rick Woodall 
Local 375 
woodall@bellnet.ca 
 
Chair, Health & Safety 
Jennifer Van Zetten 
Local 162 
ajzetten@mnsi.net  

 

 
Please print  
and post on 
union board 

Must Have Numbers 
 

OPSEU Resource Centre is a one-stop 
information centre for members. The centre 
is staffed during regular office hours, Monday 
to Friday, 8:00 a.m. to 5:30 p.m. Call OPSEU 
Resource Centre: 416-443-8888 in Toronto 
area, 1-800-268-7376 from outside the 
Greater Toronto area. www.opseu.org 
 
Ministry of Labour launched a Health & 
Safety Contact Centre, which allows anyone, 
anywhere in Ontario to call one number to 
report a workplace health and safety incident, 
critical injury, fatality or work refusal. The 
public can also call that number if they 
suspect unsafe work practices or for general 
inquiries. The number operates 24 hours a 
day, seven days a week. 1-877-202-0008 
www.labour.gov.on.ca  
 
OPTrust Pension Services  
Toronto calling area: (416) 681-6100, Toll-
free within Canada: 1-800-637-0024  
Fax: (416) 681-6175 www.optrust.com 
 
Employee Assistance Program (EAP)  
provided through Human Solutions is a 
professional and confidential service for 
employees of the LCBO in order to help 
them quickly and efficiently resolve a vast 
range of problems that impact employee 
work performance, wellness and behaviour. 
Call toll-free at 1-800-663-1142 
www.humansolutions.ca 
 
Member Savings Credit Union serving 
employees and their families of the LCBO, 
offering a full range of financial products and 
services. Tel: 416.864.2461, Toll-free within 
Ontario: 1.888.560.2218 
www.membersavings.ca 

PROUDLY 
BROUGHT  

TO YOU BY: 
LBED EDUCATION 

AND 
COMMUNICATION 

COMMITTEE 

Information for OPSEU members of the Liquor Board Employees Division 


